Classified Staff Bargaining Agreement

July 1, 2009 through June 30, 2012
 ARTICLE 12 - SICK LEAVE BANK

Section 1. Sick Leave Bank

A Sick Leave Bank shall be maintained at the University, if such bank maintains a minimum balance of fifty (50) days.  Such bank shall be maintained for the benefit of all those members of the bargaining unit who shall have chosen, pursuant to the terms of this Agreement, to become members thereof.  All bargaining unit members shall be members of the Sick Leave Bank.  To become a member of the sick leave Bank an employee must contribute a minimum of one (1) accrued, unused sick leave day per year during the open enrollment period; provided, however that on the date of making such contribution the employee shall have accumulated not fewer than three (3) days of sick leave. Donations made to the Sick Leave Bank will not be counted as days used for purposes of eligibility for the Buy-Back provision in Article 11 section P.

       Employees retiring from the University shall be permitted to contribute any number and/or all of their accrued sick leave to the sick leave bank at his/her date of retirement before any payment for unused sick leave is processed.

Only members of the sick leave Bank shall be eligible to draw days from the Bank, for the employee’s own illness.  Before drawing days from the Sick Leave Bank, a member must use all accrued sick and personal leave, and all but ten (10) days of accrued vacation leave.  Once a member has used up leave in accordance with this section, he/she shall immediately be eligible to draw days subject to approval of the Sick Leave Bank Committee from the Sick Leave Bank. 

The Sick Leave Bank shall be administered by a joint labor-management committee with equal representation between bargaining unit members and the administration, consisting of three (3) employees chosen by the Union and three (3) individuals selected by the administration.  

To be approved to draw from the Sick Leave Bank, a Sick Leave Bank member must submit a completed Sick Leave Bank Application form completed and signed by a Health Care Provider, which states the nature of the employee’s illness or disability and anticipated duration.  

The initial award of time shall be no greater than twelve (12) weeks and shall be awarded unless a majority of the Sick Leave Bank Committee votes against such award.  Extensions may be granted in increments no greater than twelve (12) weeks by a majority of the Sick Leave Bank Committee. 

Any personal, vacation, or sick leave that would otherwise be accrued by employees during the period in which he/she is drawing on the Sick Leave Bank, will accrue to the bank. 

The Sick Leave Bank is intended to be used for short term disabilities where the employee has a reasonable expectation of returning to work.  It is not meant as a substitute for long term disability income protection.

A member who is receiving income from Worker’s Compensation may not draw upon the Sick Leave Bank to supplement that compensation.

A member who is receiving benefits from an employee sponsored Long Term Disability Insurance plan may not draw from the Sick Leave Bank to supplement that benefit.

Any Sick Leave Bank time awarded to a member, who is eligible for leave under The Federal Family and Medical Leave Act (FMLA), will be counted towards his/her twelve week annual entitlement of FMLA leave.

Any return to work requirements under Article 11, section 1(F) in the contract shall apply. 

Once established, the Sick Leave Bank Committee shall determine all other rules and regulations not specified. 

