NEPBA Local 285 (Sergeants) Collective Bargaining Agreement
Summary of Changes
July 1, 2024 – June 30, 2027

Overview

The University reached agreement with the NEPBA Local 285 on a successor collective bargaining agreement on May 7, 2025. Below is a summary of the key changes reflected in the Agreement. 

Economic Provisions

Detail Pay
The rates for detail pay will increased gradually over the life of this agreement. The current rate was $78. The rates will change at the following intervals:

	Effective Date
	Pay Rate

	May 7, 2025
	$70

	July 1, 2025
	$76

	July 1, 2026
	$82



Salary Increases
Prior to the implementation of the base salary increases, an additional step (step 8) was added to the salary chart:

	Grade 
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8

	18E
	$2,833.23
	$3,024.62
	$3216.04
	$3,407.47
	$3,488.47
	$3,554.94
	$3,622.48
	$3,694.93



Additionally, the agreement provides for base salary increases at the following intervals:

	Effective Date
	Percentage 

	January 12, 2025
	3%

	July 13, 2025
	2%

	January 11, 2026
	2%

	July 12, 2026
	2%

	January 10, 2027
	2%



Pool Funds 
As a union with steps, there was a pool of $200 per FTE. These funds were used to increase the uniform allowances. 



Annual Training Stipends 
The parties agreed to additional training for EpiPens. Every member who completes the training and agrees to carry/administer the EpiPens shall receive an annual stipend of $100. 

Parking
The Sergeants parking rate for a monthly or reserved pass shall now be as follows:

	
	On Campus
	Reserved
	Payment Options

	Monthly
	$122
	$300
	Payroll Deduction



The parties also agreed to a rate adjustment cap which limits the increase a member may experience in their parking rate. Increases, if required, will not exceed the across the board increase experienced during the calendar year. This will take effect July 1, 2025.
Uniforms
Effective January 1, 2025 the uniform contribution shall be increased from $2,000 to $2,200. The payments shall be as follows:

On or before October 1st : $1,000
On or before May 1st : $1,200

Non-Economic Provisions 

Dues Check Off
The reference to agency service fee has been removed, given the change in the law around mandatory union dues. 
Non-Discrimination & Affirmative Action 
Updated the language whereby the parties will not need to update the language every round. Should the state or federal laws change, this language will capture and support those changes. 

Leaves 
Updated the Family and Medical Leave Act reference to include Paid Family Medical Leave. 

Added a new section which outlines the state benefit employees who are victims of abuse are entitled to. This state protected leave can be found in all other UMass Boston collective bargaining agreements. 

Grievance Procedure
The parties agreed to modify step 1 of the grievance procedure to provide more flexibility around the level an initial matter can be filed. The goal of the new language is to make sure the appropriate level is hearing the matter in order to engage in more meaningful conflict resolution. 

Employee Evaluations 
This provision now allows for evaluations to be given and completed in an electronic format. 

Body Worn Cameras 
The parties agree that in the event body cameras are introduced on this campus, the parties will engage in impact bargaining at least 60 days prior to implementation. 
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