NEPBA Local 290 (Patrol/Dispatchers) Bargaining Agreement
Summary of Changes
July 1, 2024 – June 30, 2027

Overview

The University reached agreement with the NEPBA Local 290 on a successor collective bargaining agreement on September 19, 2024. Below is a summary of the key changes reflected in the Agreement. 

Economic Provisions

Shift Differential 
The rates for shift differential shall increase as follows:

	Current Rate
	Shift
	New Rate

	$0.75
	Second Shift
	$1.00

	$1.25
	Third Shift
	$1.50

	$1.00
	Weekend
	$1.25



Detail Pay
The rates for detail pay will increased gradually over the life of this agreement. The current rate was $53. These rates are also being extended to Dispatchers who have completed training and would like to serve as a flagger.  The rates will change at the following intervals:

	Effective Date
	Pay Rate

	October 9, 2024
	$58

	July 1, 2025
	$60

	July 1, 2026
	$65



Communication Training Officers
Similar to the Field Offer Training designation for Police Officers, this designation is for Dispatchers who train dispatchers. Dispatchers who are Communication Training Offers are now eligible for up to 10 hours of additional overtime for the preparation of reports related to the trainee’s performance and progress. 

Salary Increases
Prior to the implementation of the base salary increase, the Dispatcher II and III ranks salary chart was revised as follows: 




	Grade 
	Step 1 
	Step 2 
	Step 3 
	Step 4 
	Step 5 
	Step 6 
	Step 7 

	Disp II   13 
	$2,191.78
	$2,301.35
	$2,340.41
	$2,385.03
	$2,430.84
	2,479.46
	2,529.05

	Disp III  14 
	$2,311.23
	$2,440.61
	$2,494.68
	$2,530.51
	$2,579.22
	2,630.80
	2,683.42



The agreement also provides for base salary increases at the following intervals:

	Effective Date
	Percentage 

	January 12, 2025
	3%

	July 13, 2025
	2%

	January 11, 2026
	2%

	July 12, 2026
	2%

	January 10, 2027
	2%



Pool Funds 
As a union with steps, there was a pool of $200 per FTE. These funds were used to increase the departmental and training stipends. 

Departmental Position Stipends 
For those that serve as a Detective, Information Technology Specialist, Emergency Medical Technician, or General Instructive Defensive Tactics Instructor, and/or Field Training Coordinator, the stipend awarded shall increase as follows:

	Current Stipend
	New Stipend
	Effective

	$1,500
	$1,750
	July 1, 2024

	-
	$2,000
	July 1, 2025



The Cadet Supervisor training increased from $1,350 to $1,450.

Annual Training Stipends 
The parties agreed to increase the annual training stipend from $400 to $500. Two additional trainings were added which include EpiPens and body Cameras. The body cameras, while not implemented on campus, will be coming in the near future. 

Parking
The Sergeants parking rate for a monthly or reserved pass shall now be as follows:

	
	On Campus
	Reserved
	Payment Options

	Monthly
	$122
	$300
	Payroll Deduction



The parties also agreed to a rate adjustment cap which limits the increase a member may experience in their parking rate. Increases, if required, will not exceed the across the board increase experienced during the calendar year. This will take effect July 1, 2025.


Non-Economic Provisions 

Non-Discrimination & Affirmative Action 
Updated the language whereby the parties will not need to update the language every round. Should the state or federal laws change, this language will capture and support those changes. 

Physical Fitness
In recognition of the importance of physical fitness, work-life balance, and employee wellness, no employee shall be mandated to work any overtime assigned while utilizing any university gym facility, including the police gym facility, except for emergency circumstances.

Leaves 
Updated the Family and Medical Leave Act reference to include Paid Family Medical Leave. 

Added a new section which outlines the state benefit employees who are victims of abuse are entitled to. This state protected leave that can be found in all other UMass Boston collective bargaining agreements. 

Grievance Procedure
The parties agreed to modify step 1 of the grievance procedure to provide more flexibility around the level an initial matter can be filed. The goal of the new language is to make sure the appropriate level is hearing the matter in order to engage in more meaningful conflict resolution. 

Employee Evaluations 
This provision now allows for evaluations to be given and completed in an electronic format. 
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