Graduate Employee Organization (GEO) Collective Bargaining Agreement
Summary of Changes
July 1, 2024 – June 30, 2027

Overview

The University reached agreement with the GEO on a successor collective bargaining agreement on May 27, 2025. This round, the parties engaged in collaborative bargaining with the help of a facilitator. Below is a summary of the key changes reflected in the Agreement. 

Economic Provisions

Article 13 - Stipends 
The agreement provides for salary increases to the stipend minimum. The changes are as follows:

	Effective Date
	Increase to Stipend Minimum
	Annual Stipend

	July 1, 2024
	11%
	RA/TA/AA: $22,591
TF: $24,502

	July 1, 2025
	7%
	RA/TA/AA: $24,173
TF: $26,217

	July 1, 2026
	7%
	RA/TA/AA: $25,865
TF: $28,052



In order to be eligible for retroactive payments back to July 1, 2024, a bargaining unit member must have been on the payroll as of December 15, 2024, or currently on the payroll, upon execution of this agreement. 

Additionally, Fall and Spring salaries are to be paid in equal installments and shall be paid consecutively, without gap, during the winter semester. Stipends will be paid over 10 pay periods each semester. 

The parties shall also form a committee, comprised of equal representation, to discuss waving the technology fee paid by bargaining unit members.

Article 14 - Health and Welfare (Insurance)
The agreement provides an increased benefit for health insurance. The University will cover 95% of the premiums up to the caps below:




	Effective Date
	University Contribution
	CAP

	July 1, 2025
	95%
	1.0 FTE: $3,461.88
0.75 FTE: $2,596.41
0.50 FTE: $1,730.94

	July 1, 2026
	95%
	1.0 FTE: $3,535.28
0.75 FTE: $2,651.46
0.50 FTE: $1,767.64



The parties will convene a committee, of equal representation, for the purpose of discussing, collaborating, and reviewing methods by which administration of the health insurance benefit can be improved. 

The agreement also provides an increased benefit for dental and vision insurance. The University will cover 95% of the premiums up to the caps below:

	Appointment Type
	Dental
	Vision
	All Annual Limits prorated based on Plan Cost Limit

	1.0 FTE
	$670
	$190
	

	0.75 FTE
	$503
	$142.50
	

	0.50 FTE
	$335
	$95
	













Article 15 - Grants and Funds (ESF and SSF)
The Scholarly Support Fund and Emergency Support Fund shall each be increased to $50,000. These funds shall be available every year of this agreement and shall not rollover. 

Non-Economic Provisions 

Glossary 
The parties agreed to establish a committee that will develop a glossary to aid in further clarification of the terms found in or outside the agreement. The parties agree that the glossary is a living document and will be updated on the website in real time as glossary items are agreed to. 

Article 1 – Membership/Research Assistant Definitions
The parties recognize that members of their unit may be referred to with multiple titles and agree that any combination of those titles (graduate assistant, graduate employee, unit member) shall refer to a bargaining member as defined in Article 1.03. 

Additionally, the parties modified the Research Assistant definition to specify funding source does not solely determine if someone is in the bargaining unit or not.

Article 2 - Dues Authorization/Conceptual Integrity 
The Graduate Assistantship Form (GAF) shall be updated to remove any FERPA protected information. This will allow for a smoother process for dues authorization. 

Additionally, the parties agreed to define conceptual integrity. This definition assures that should any of the terms found in the contract are renamed or misused that a graduate student employee will not be adversely impacted. 

Article 4 - Discrimination and Harassment
During the bargaining process, the majority of the changes made in this article were the result of a committee made up of members from GEO, Labor Relations, and the Office of Civil Rights/Title IX. 

The parties agreed to expand and clarify many of the definitions under discrimination, and harassment, specifically who and what is protected, under the confines of the law. While the parties made great progress, in the interest of concluding bargaining and not rushing through these topics, the committee will continue its work over the life of this agreement. 

Article 5 - Grievance Representation/Labor Management Committee/Union Officers/GEO Representation on University Committees
The agreement provides further clarity on GEO’s ability to represent members at a grievance hearing. Specifically, someone in the local or internation union. Should someone be appointed to a union offer position, they shall have the ability to represent their members during regular work hours. The agreement explicitly states  that in order to involve legal counsel at an earlier stage of the grievance procedure (anything before arbitration), there must be mutual agreement of the parties. 

Additionally, the number of union officer positions increased from 6 to 8 and establishes an additional 4 positions for the summer and winter sessions. The summer and winter appointments shall be paid as hourly positions at the GEO minimum rate. 

Lastly, the union will be made aware of all committees which include graduate students and may nominate members from the union to service on such committees. 

Article 6 - Grievance Procedure 
The changes in this article reflect that labor relations can be involved in any and all stages of the grievance process. 

Article 7 - Discipline and Discharge 
A reasonable time requirement when implementing progressive discipline was added to this article. 

Article 8 - Job Postings 
The agreement clarifies that in the event a position is posted because a department does not have a targeted graduate student, that all postings are done so through HR where all other university jobs can be found. Additionally, individual copies of work contracts will be made available to GEO. 

Article 9 - Appointments 
All official University offers of an assistantship communicated in writing will be honored. 

Additionally, a committee shall be established to discuss summer work, currently engaged by graduate students over the summer on an hourly basis. The committee shall be comprised of equal representatives who will provide a recommendation to the Vice Chancellor of Human Resources.
 
Article 10 - Workload and Work Year 
This article had a few housekeeping changes, but more importantly addressed that should someone take a union officer position, who already has a 1.0FTE appointment, they shall receive the monetary equivalence of that position in the form of extra compensation. Typically, an existing appointment will be updated to reflect a higher hourly rate which will cover the pay for the union position. 
 
Article 12 - Health and Safety
The agreement provides further guidelines for a graduate employees right to a safe workplace. Specifically clarifying that during a hazardous condition, if an employee is asked to work, they have the right to refuse. Additionally, graduate employees will have access to personal protective equipment (PPE) when required for their work, access to workers compensation should they get injured while working, and access to medical testing should it be required. 

If a health and safety concern is witnessed by an employee, the parties agreed on a process that should be followed based on the polices set for in the Environmental Health and Safety Management Policy.
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