Faculty Staff Union (FSU) Collective Bargaining Agreement
Summary of Changes
July 1, 2024 – June 30, 2027

Overview

The University reached agreement with the FSU on a successor collective bargaining agreement on May 27, 2025. Below is a summary of the key changes reflected in the Agreement. 

Economic Provisions

Continuing Appointment
Calculation of percentage of time for continuing appointment is based on the member’s average (mode) workload. 

After 2nd consecutive semester of increased assignment NTT may request to adjust continuing appointment . 

Associate/ Clinical Associate Lecturers who have served at 50% FTE or greater for 3 consecutive semesters shall be converted to the rank of Lecturer. 

Across the Board Increases 
Eligible bargaining unit members shall receive the following increases:

	Effective Date
	Percentage 

	January 12, 2025
	3.5%

	July 13, 2025
	2.25%

	January 11, 2026
	2.25%

	July 12, 2026
	2.25%

	January 10, 2027
	2.25%



Merit
Merit suspended for the life of this agreement. 

Promotional Increases 
The following promotion increases shall be effective July 1, 2024:

	For Promotion to the Rank of
	Increase to Base Salary for 100% FTE By Rank 

	Senior Lecturer/Clinical Senior Lecturer 
	$6,500

	Senior Lecturer II/Clinical Senior Lecturer II 
	$7,000

	Senior Lecturer III/Clinical Senior Lecturer III 
	$7,000

	Clinical Assistant Professor 
	$7,500

	Clinical Associate Professor 
	$8,800

	Clinical Professor 
	$14,000

	Assistant Professor 
	$8,000

	Associate Professor 
	$11,000

	Professor 
	$14,700

	Librarian II 
	$7,000

	Librarian III 
	$8,500

	Librarian IV 
	$10,000

	Librarian V 
	$11,000



Salary Floors
The salary floors for all bargaining-unit members shall be as follows, effective September 1, 2025 and after the ATB that are effective prior to September 1, 2025, or upon the first full pay period following the execution of this agreement, whichever is later:

	Rank
	Base Salary Floor for 100% FTE by Rank 

	Instructor 
	$67,000

	Assistant Professor 
	$80,000

	Associate Professor 
	$88,000

	Professor 
	$110,000

	Lecturer/Clinical Lecturer 
	$60,000

	Senior Lecturer/Clinical Senior Lecturer 
	$70,000

	Senior Lecturer II/Clinical Senior Lecturer II 
	$73,000

	Senior Lecturer III/Clinical Senior Lecturer III 
	$76,000

	Clinical Assistant Professor 
	$75,000

	Clinical Associate Professor 
	$86,000

	Clinical Professor 
	$108,000

	Librarian I 
	$62,000

	Librarian II 
	$67,000

	Librarian III 
	$76,000

	Librarian IV 
	$86,000

	Librarian V 
	$97,000



Associate and Clinical Associate Lecturer Per Course Rate
The Associate Lecturer and Clinical Associate Lecturer rate shall increase to $5,800 effective September 1, 2025. Effective September 1, 2026, the rate shall increase to $6,000. 

NTT & Librarian Professional Development Funds (Previously RES)
A total of $100,000 will be reserved exclusively for the support of non-tenure track faculty and librarians. 

Anti-Racism Activities Fund 
Increased from $45,000 to $50,000. 

Travel Funds
Tenured or tenure-track faculty, librarians, and all ranks Clinical faculty increase from $350,000 to $400,000; $1,700 limit; reimbursement for professional memberships when tied to conference attendance.  

Anomaly Funds 
The pool available to address anomalies increased from $60,000 to $70,000. 

Personal Leave
Full time faculty on calendar-year appointments and librarians shall receive 5 paid personal leave days each January provided that one day shall be automatically dedicated to the day after Thanksgiving, unless the employee opts to work remotely on that day. 

	Start Date 
	Personal Time Awarded 

	Jan. - Mar. 
	5 Days 

	Apr. - June 
	3 Days 

	Jul. - Sept. 
	1 Day 

	Oct. - Dec. 
	0 Days 



Parking – Addendum to MOU 7
The parking rates currently agreed to in MOU 7 shall remain effective through June 30, 2026, or until such time that an agreement is reached through coalition bargaining. The parties agreed to a Parking Rate Adjustment Cap to take effect July 1, 2026. Cap limits increase to formula based on COLA and overall salary changes for the previous year.

In the event the Bayside lot closes, Lot D will be designated as a lower-priced lot for those who purchase a prepaid parking pass. Additionally, an MBTA subsidy of 20% will be provided to those who purchase MBTA passes, up to $72.00.



Non-Economic Provisions 

Affirmative Action 
Updated the language to ensure compliance with state/federal laws.

Academic Freedom 
Include ‘inside the classroom’ as related to syllabus 
Faculty Workload 
Service during the Research-Intensive Semester will be in a modality mutually agreed upon by the faculty member and the department chair. The faculty member may also request to have service waved, which the department chair will review on a case-by-case basis approved by the Dean. 

Expedited Release for Job Abandonment 
Eliminates peer review for job abandonment 

Working Conditions
All tenure-track, non-tenure track unit members on continuing appointments, and librarians provided with computers and access to adequate office space. 

Librarians
Any approved paid leaves taken by a librarian will be counted towards the librarian university service date and years of service. 

 Librarians may apply for promotion during the academic year that directly proceeds the required minimum years in service rank.  Librarian 1 to Librarian 2 requires 3 years of service.

In exceptional circumstances (non-weather related) the University may remain open but temporarily switch to remote operations. When feasible University to provide one week’s notice. In the event an employee is unable to work remotely, they will receive their regular rate of pay for their scheduled shift. 

Non-Tenure Track Faculty 
All references to courses listed as credits to account for some courses being 4 credits.

Enhanced service has been defined as duties that are above and beyond basic service defined as an equivalent time and effort to teaching a 3-credit course. Service will be reviewed during the AFR, and if determined to be inadequate, may be removed from the faculty member’s load and replaced with teaching. It shall be awarded based on availability. 

Should there be insufficient enhanced service opportunities on campus, the faculty members may work with their department chair on alternative arrangements, which will need the approval of the dean. 

Visa Reimbursement Committee
 Labor management committee for the purpose of researching costs related to visa reimbursements for bargaining unit members

Parental Leave
Parental leave to faculty on continuing appointment.

In the event of the birth/adoption of a child occurs during the period of non-responsibility (summer or winter), the faculty member may choose to either take the semester before or the semester after the birth. 

Bereavement Leave 
Terms were updated to be gender inclusive, which now include partner, sibling, and step sibling for up to 4 days of leave, one can be delayed for later use. 

An additional day (now 2) was added i for parent’s sibling, child’s spouse, or the spouse’s or partner’s sibling or grandparent or grandchild.

Energy Savings/Partial Campus Closure Days 
Partial campus closure period shall be the day after Thanksgiving and the immediate two (2) workdays following the Christmas holiday. All non-essential staff are encouraged to use available vacation or personal time for each of the (3) three Energy Savings Closure. Thanksgiving shall automatically be dedicated as a personal day, unless worked by the bargaining unit member. However, if the employee opts to work remotely on the day after Thanksgiving, then the fifth personal day may be used at any time through the end of the calendar year.

Annual Evaluations for Faculty 
If student evaluations are not available for the review due to factors beyond the faculty’s member’s control (e.g. they were lost, not appropriately administered, or destroyed by the university), no negative impact to faculty member

Periodic Multi Year Review (PMYR)
PMYR extended to Senior Lecturer IIIs - eligible for a $1,500 award. A PMYR process has been created for this purpose (Appendix A: SL3). Librarians are now eligible for the $1,500 award. 

Flexible Work Agreements 
The parties agree that a committee will be established to consider flexible work process guidelines and implementation procedures. The parties will review the guidelines instituted at the UMass Amherst campus to consider the relevance of a flexible work policy at UMass Boston.
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